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1. The principle of “Union Power” is 1. Y e @1 Mg 9wRd @

related to: (A) Fe)
(A) Retrenchment

(B) AT
(B) Lockout
C) 9H e AL
(C) Collective Bargaining ©
(D) All of above (D) SRIET T
2. Constitution Provision of equal 2. WH B % fold M ddT @
pay for equal work is related to: Fifafdre Sudy wwidd &
(A) Strike (A) Tsdld
(B) Lockout (B) drelrEal
(C) Collective Bargaining (C) W:([[%—cﬁ Jieqroi
(D) None of above (D) SWIE ¥ IS T8l
3. The world’s first organised Trade 3. favg o Fdyem BEE WA T ?Iﬁ?ﬁ
Union was  established in & T frerSathar § 3§ Eg :
Philadelphia in:
(A) 1794
(A) 1794
(B) 1831
(B) 1831
C) 1867
(C) 1867 ©
(D) 1903 (D) 1903

4. First organised Trade Union of 4. IRG H UM BEE R T qﬁ?ﬁ il

India was established in . NITUAT i §§ |
(A) 1897 (A) 1897
(B) 1918 (B) 1918
(C) 1931 (C) 1931
(D) 1949 (D) 1949
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5. First Trade Union of India Was 5. Rd @ Ul ¢ YR

Textile Labour Union. TRICISA ofd) ?IERFI ot |
(A) Calcutta (A) DADTI
(B) Madras (B) #s™
(C) Bombay ©) EEH
(D) Surat (D) 4
6. First Trade Union of India was 6. IRT & WM ﬁ@ ?IERFI D R DI
established by: T o g
(A) Raja Ram Mohan Rai (A) XTSI M HIET [
(B) S.K. Saavarkar (B) THo Fo VRN
(C) B.P. Baadia (C) dlo do ifsa
(D) None of above (D) ST H Pl Tl
7.  The Largest growth in the number 7.  9Rd # ¢S IFRAI I T ¥ FaESG
of Trade Unions in India occurred zcﬁ%g o gfd9rd 1950 9 1976 &
between 1950-1976 about  %. 7o §_Sf| -
(A) 21% (A) 21%
B) 31% B) 31%
©) 41% (©) 41%
(D) 51% (D) 51%
8. Which State has the highest 8. IR H ¢ qﬁ’&_rﬁ CARSEIRER Ecrf?g’ fo
increase in the number of Trade 5T H Eg‘ 27
Unions in India ? (A) TR e
A) West Bengal
EB; Kerala g ® 7
(C) HERTY

(C) Maharashtra

(D) Uttar Pradesh (D) SR K]
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9. The first President of All India 9. et sivear ﬁ@’ ?Iﬁ?ﬁ FUNT T UEd
Trade Union Congress was: 31 o
(A) Pt. Jawahar Lal Nehru (A) To AR lel 8%

(B) B.P. Baadia (B) dlo Ulo Il
(C) C.K. Pant (C) o Bo Tqd
(D) Y.S. Sharma (D) 9o TWHo THI
10.  Collective bargaining can be done 10. ﬂTﬁ[%‘cﬁ Aearll d8I W BROFhdl ©
only by a wunion in which oS ol FWTR H T
% workers of the total o, FHPR TRl T2 R
number of members have taken o
membership.
(A) 41%
(A) 41%
B) 51%
B) 51%
©) 71%
©) 71%
(D) 85%
(D) 85%

11.  Which committee recommends 11. &g o9 = NEE] fear o afes FufRa
that two Unions can Jointly URed ¥ oY 9e W= © ar © 99
become agent of collective R S S R =
Bargaining if the number of _

: ERIGE
members is less than the
prescribed percentage? (A) To PV SIGIE
(A) N. Krishnan committee (B) YMIeH wffd
(B) Ramanujam (C) WRew sz |l
C) Justice lyyer
© Y (D) o Bo R AR
(D) V.K. Sinha
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12.  The principle that two unions 12. T 99 Mo ﬂT‘fL%_CE NIECINIRE el
conjointly become agents of Tuic 99 9dhd ©, BT Rigid SWRer &
Collective bargaining is taken 9 T AT @ ORI J
from section of the Tact e ap
Hartle Act of America. A) 06
(&) 06 (B) 13
®) 13 (C) 27
© 27 (D) 33
(D) 33

13.  Essential elements of collective 13. ﬂTﬁ[%‘cﬁ ATl BT AaeIS T &
Bargaining is / are: :

(A) Terms of Bargaining ) Al 7

(B) Settlement (B) BEEIN]

(C) Mode manner of the ©) S
interpretation of settlement

(D) All of above (D) SWREd ol

14.  Modes of Collective Bargaining  14. ﬂTﬁ[%‘cﬁ AIedToll &/ A &
is/are: (A) T Mol
(A) Arbitration (B) WEReR
(B) Mediation ©) R
(C) Reference D) S
(D) All of above

15.  Which is/are type of Collective  15. W WAIcdll & JIR 7 7
Bargaining ? (A) Thd 993
(A) Single Plant (B) g OB
(B) Multi Plant © . N —

(C) Multi Employer
(D) All of above ®) SR T
Series-A LLB305 / K-294 Page - 6



16. The encyclopedia of social 16. wmifve fag= &1 fagg @ Hﬂ%%
sciences treats Collective Jiegroll ®l e 9"l & 95 G2l
Bargaining as a process of YRR @ w9 § HEGT 2

between two parties. A) f P
(A) Discussion
(B) UhmHUT
(B) Negotiation
(C) (A)3IR(B) I
(C) (A) & (B) Both
(D) Either (A) or (B) (D) AT (A) 3 (B)
17.  The encyclopedia  Britannica 17.  SRTANTSY SICT~Tdh 1 2P
defines Collective Bargaining as Aledrll B U Rad qen & de
between an employer and EISRSIRI:E NESE @ 99 T B
a group of work people. 4 gRMIYT @vell 2 |
(A) Discussion (A) faar fomet
(B) Negotiation (B) WR&pTHU
(C) (A) & (B) Both (©) (A)3IR (B) T
(D) Either (A) or (B) (D) AT (A) T (B)
18. An unregistered Trade Union 18. U® 3W6lgd g€ A (9™ ¥9)
to represent its members fod) oI | e gl & &g @r
interest in a proceeding: TR ey |
A) Isalso C tent :
(A) Is also Competen A) ¥ e 2
(B) Is not Competent _ _
(B) ® werw - B
(C) May be Competent
(C) ¥ e & 0o €
(D) All of above
(D) ST T4
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19.  The Industrial Labour conference 19. 4 omfa elenfie sm
held in adopted a iAo M B 1 (7 2 | ) i )
resolution recommending collective R /SR I qTell Th YR
Bargaining. @ﬂw o |
(A) 1941 (A) 1941
(B) 1951 (B) 1951
(C) 1961 (C) 1961
(D) 1993 (D) 1993

20. Important case related to = 20. ﬂTﬁ[%‘cﬁ BIEEIl kil HHferd
Collective Bargaining is/are. qgat({lﬁ /999 dIg =
(A) Ramkripal Singh Vs. Al (A) wqmﬁg 99 3Tl B9

Hasan (B) T WIGY WM &M o o
(B) Poona Mazdoor Sabha Vs. %If%l?ﬂ

G'K'_Dhutla (C) <Ol T HRM M &C
(C) Deoli .Bakaram Vs.  State e TR

Industrial Court Nagpur R
(D) All of above D)

21.  Trade Union Act came into force  21. @9 ¥4 ($S IFEA) IRFRE 1926
on : AN g @ |
(A) 01/01/1926 (A) 01/01/1926
(B) 01/06/1926 (B) 01/06/1926
(C) 01/01/1927 (C) 01/01/1927
(D) 01/06/1927 (D) 01/06/1927

22.  The Amendment Act of to 22. T® ?Iﬁ?ﬁ affrm C3
the Trade Union Act, Provided that oo R E gRT I8 uraue faar
employers should compulsorily T o ufafafea &= arell ¢ {ﬁﬂ‘rﬁ
recognize representative Trade B FRIGe o@ed/ afeR wu 9
Unions. AT UEH Y |
(A) 1947 (A) 1947
(B) 1942 (B) 1942
(©) 1937 (C) 1937
(D) 1928 (D) 1928
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23.  Amendment Act of the 23, au™ wH (¢8 IA) afm o
Trade Union Act Provisioned that RHICC IR ICIGEE] R
the registrar shall inspect the SUEed fhar T 6 IR ¥ W
records & Registers of the union ol & Rere R R @1 e
from time to time. HT |
(A) 1942 (A) 1942
(B) 1950 (B) 1950
(C) 1960 (C) 1960
(D) 1978 (D) 1978

24. International Labour Conference  24. 3RRICH odR HHY 1947 #

1947  emphasized on TSR 9 RS WR W Iady i
strengthening Trade Unions at oo Horgel R W g 21 |
i\r)tioillalJand International level. (A) 11
anua

(B) 23 Marcl:y ® 2 A
(C) 11 July © \_{Fﬂg
(D) 23 November (D) 23 TR

25. In which case it was held that to  25. f&w ag & fofig foam mam f& wnifa
maintain peace & order, fair & Rl T %ﬂ R I
reasonable restrictions may be
imposed on the freedom to form A WS SR gﬁﬁ gad frder
association. STITAT ST el & |
(A) Babulal Parate Vs. state of (A) TETE R T FERTE AT

Maharashtra
(B) State of Madras Vs. B.G. Rav (B) WaTT R S 4111
(C) Hazi Mohd. Vs. Jila Parishad (C) Tl Ao 919 o1l gRue Hreer
Maalda D) —N

(D) All of above
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26. The Trade Union (Amendment) 26. 9E™ HY (§eeH) fdel, 2001 wiRkd

Bill 2001 come in to force on 29 & 91 EESIE
fter i :
after it was passed (A) 9/01/2001
(A) 9/01/2001
(B) 17/04/2001
(B) 17/04/2001
(C) 9/01/2002
(C) 9/01/2002
(D) 17/04/2002
(D) 17/04/2002

27. Inrelation to a Trade Union whose ~ 27. f&fl g€ IFRH (@a9E 6) & 9wy
objects are not confined to one ¥ e 9eCW Tdh WY db GId
state the Appropriate Government LA ij%m TRHR 2
is/are A) -

(A) Central Government
(B) I WXHR
(B) State Government o o
C) (A B
© (A)&®) (© @B RE)
(D) Either (A) or (B) (D) AT (A) 1 (B)

28.  Which section of Trade Union Act  28. ¢S IMI (FaQd wH) IRFR=M o
Defines the Appropriate BH A URT TR TWHR Bl YR
Government? GGl
(A) 02 (A) 02
(B) 04 (B) 04
(C) 08 (C) 08
(D) 10 (D) 10

29.  Which section of the Trade Union  29. ¢S ?Iﬁ?ﬁ affm @ e A aN
Act deals with Registrar? ARER o Fwifed § 7
(A) 2(0) (A) 2 ()

(B) 4(C) (B) 4 ()
€ 2(H (©) 2 (3)
(D) 4(f) (D) 4 @)
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30.  Which section of Trade Union Act ~ 30. ¢€ IMIF (@@ wo) SRfw ol

Defines the Trade dispute? B W uN e faare @ o
Al 77

(A) 2(D)

(B) 6 (D) W 2
(B) 6 (5)

© 2(2 ©) 2 (8

(D) 6(g) (D) 6 ()

31.  Which section of Trade Union Act  31. G WY MRFH @& oF W aN
deals with  Cancellation of TG & PR 3§ TR 82
Registration ?

o 06 (A) 06
®) 08 (B) 08
©) 10 ©) 10
(D) 12 (D) 12

32.  Which section of Trade Union Act  32. UM &9 3MAfFH & &F W aN
defines workman? FHHR DI IRFINT Fl & ?
(A) 2(D) (A) 2 ()

(B) 2(e) B) 2 (g
© 2(2) ©) 2(g)
(D) 2 (K) (D) 2 ()

33.  Which section of Trade Union Act  33. U™ W9 3MRFH @ &F W aN
defines Trade Union? I T B GRAINT ol B 7
(A) 2(c) (A) 2 ()

B) 2(DH (B) 2 (@)
(©) 2(h) ©) 2 (@)
(D) 2(L) (D) 2 (3)
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34, Which section of Trade Union Act  34. IO T9 JRIH @ oH° @ ar
is related to mode of Registration I G B IolaxT B Ughd /WD
of Trade Unions? J g 2
(A) 02 A) 02
(B) 04 B) 04
(C) 06 ©) 06
(D) 08 D) 08
35. Indian fatal Accident Act was 35.  gfedH hed Q‘cﬂfﬁ@_d Q?FC' qRd IR
passed on: (A) 1835
(A) 1835
(B) 1855 (B) 1855
(C) 1875 (C) 1875
(D) 1905 (D) 1905
36. The slogan given in the 36. JFNSH 9 &%y H foIr w1 R
International Labour Conference gﬁm 61l q\—y@g} e B THRd
“Workers of the world unite” is (A) ﬂTﬁ[f%‘cﬁ ATl
related to: (B) @a¥d WY
(A) Collective Bargaining ©) wh
(B) Trade Union
(C) Retrenchment (D) SR Wl
(D) All of above
37.  Workmen’s Breach of Contract 37. d®HA=I 819 36 Figde Yac TR g3
Act was passed on H|
(A) 1860 (A) 1860
(B) 1880 (B) 1880
(C) 1901 © 1901
(D) 1920 (D) 1920
38.  Employees & workman’s 38, 3Faigdl R doHw  (SWcH) T
(Disputes) and factories Act was hacel Tde ITRd gl H|
passed on: (A) 1837
(A) 1837 (B) 1857
(B) 1857 (C) 1887
(C) 1887 (D) 1907
(D) 1907
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39. Under the employees and 39. TFARY IR Jouw (RwcH) IR
workmens (Disputes) and BII ToT B AT Bagl I8 2, ol
Factories Act, a Factory is one
where production takes place by S0 fafeeT S &
the: (A) 7= @ wifea
(A) Power of machines (B) IR
(B) Power of Hands :

(C) (A) & (B) Both (©) (A)3IR (B) o
(D) Either (A) or (B) (D) T (A) T (B)

40. Under the employees &  40. 3FaR9 3R doA4 (RcH) @R
workmen’s (Disputes) and BN Tae & IARHT DI 98 ¥ et
Factories Act a factory is one
where at least/minimum i S P B €|
persons work. (A) 20
(A) 20 (B) 50
(B) 50 (C) 75
© 75 (D) 100
(D) 100

41.  Which section of Trade Union Act ~ 41. @™ Fg IR & dF A gRI
is related to “provisions to be T WY B A § fAfRd /i
;olztoa:ﬁed in the rules of a Trade g
(A) 04 (A) 04
(B) 06 (B) 06
(C) 08 (C) 08
(D) 11 D) 11

42.  Which section of Trade Union Act ~ 42. ¢S I@I9 (a9 we) IRfFR=E @
of related to registration ? DI I gNT TSN & g 8 7
(A) 06 (A) 06
(B) 08 (B) 08
(©) 10 (©) 10
(D) 12 (D) 12
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43.  Which section of Trade Union Act  43. IR Hg IRFRH @& o9 A ar
deals with certificate of THIPROT & TEOOS A TR & ?
Registration? (A) 9
&) 9 B) 12
(B) 12
©) 15 (C) 15
D) 19 (D) 19

44.  Which section of Trade Union Act ~ 44. @™ FY JRAFTH & o A gRI
deals with the objects on which O yaoFl W 9Mg B% w@d fehar
general funds may be spent? T 96T 8 9§ 9Hfed g ?

(A) 5 (A) 5

(B) 10 (B) 10
©) 15 (C) 15
(D) 20 (D) 20

45.  Which section of Trade Union Act  45. IR HY IRFRH @& o9 A or
deals with “Immunity from civil "B a9l § Sge) drel 9 Ifa” |
suits in certain cases”? TR 2?

(A) 12 (A) 12
(B) 14 (B) 14
(C) 16 (C) 16
(D) 18 (D) 18

46.  Which section of Trade Union Act  46. IR HY IRWFRH @& o9 A orT
deals with the Right of minors to "IID H IIIAT GY Pl GSdT b
membership of Trade Union? IRER’ J FeERg 2
(A) 13 (A) 13
(B) 17 B) 17
© 21 (©) 21
(D) 27 (D) 27
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47. Under the employees & 47. 3FaBd R o+ (Gwgcw) @R
workmen’s (Disputes) & Factories eI Tae & S 5
Act- employment of children -
Below years of age 9T & qTerdl Pl FIRTT G A1 o
was prohibited: (A) 07
(A) 07 (B) 09
(B) 09 (©) 11
(©) 11
(D) 14 (D) 14

48.  Under employees & workmen’s  48. 3l &R dJohH<  (Gvgcs) @R
(Disputes) & Factories Act, a el Ude & 3f<id "ol H AT
minimum of days leave fos7 @7 argpTer AIfard o |
in the month was mandatory. (A) 02
(A) 02 B) 03
(B) 03 ©) 04
(C) 04 D) 06
(D) 06

49. The minimum age for the 49. Tdgl JIRFRM (FWEE fifwM) 1911
employment of children, fixed by SR 9! & I @ <A 39 T
the factories Act (Amendment FARIDIE
Act) 1911 was: (A) 8 =
(A) 8 Years B) 10 %
(B) 10 Years
(C) 12 Years ©) 12 Gl
(D) 14 Years (D) 14 i

50. India DOCK Labours Act 50. Tdl T deMel W &M &R el

was introduced / passed for q\—,mﬁﬁ o foR sfegd e oed

the workers working at the dock SR ¥ qiRg frar |
Ports. (A) 1923
(A) 1923 (B) 1934
(B) 1934 (C) 1941
(©) 1941 (D) 1946
(D) 1946
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51. The Coal Mines Safety Act was 51.

passed in

(A) 1911
(B) 1921
(C) 1937
(D) 1943

52. For marine works, Due to Report  52.

of Royal Commission of

the minimum age. of child workers
was raised to 14 years.

(A) 1913

(B) 1923

(C) 1933

(D) 1946

53. “Indian Labour Conference” was 53.

established in to bring
uniformity in the field of Labour
Legislation.

(A) 1923

(B) 1932

(C) 1942

(D) 1947

54. In 1947 for the welfare of workers, 54.

central government Accepted the
five-year Plan Recommended by
______Indian Labour Conference.
(A) I#

(B) Ivh

(C) viIt

(D) VIIh

DIl Tal YRem Afefm qike o
™ H)

(A) 1911

(B) 1921

(C) 1937

(D) 1943

el BRI H AT BARE il
RUE & BRY 9 FHORI DI YA
g 14 99 BT T |

(A) 1913

(B) 1923

(C) 1933

(D) 1946

s e & 83 § teeydl o @
W @ T

(A) 1923

(B) 1932

(C) 1942
(D) 1947

1947 ¥ BHORI @ Rl & fod, I
WHR A ST IR HhY
g O UFaU I @l whigd
o |

(A) Ugell

(B) agd

(C) vadl

(D) 3edi

Series-A LLB305 / K-294 Page - 16



55. The Industrial Dispute Act 1947 55.  oirenfe faare arfefrm 1947 INESLE
came into force on: (A) 01/01/1947
(A) 01/0171947 (B) 01/04/1947
(B) 01/04/1947
(C) 01/011948
(C) 01/011948
(D) 01/04/1948
(D) 01/04/1948
56. In which case Supreme Court 56. fbd 9 # Swaqq <IATT o MeNfie
analyzed the objects of the faare affRm 1047 & ST/ TAOH
Industrial Dispute Act 1947. a1 fazervr /qleror R |
(A) M. S. Dhantal vs. Hindustan (A) T T EEE a i%rgwm
motors S
(B) Worker of B & C Co. vs.
. B) § & W o T FHIR/SH
Labour commissioner
(C) Poona Mazdoor sabha wvs. M
G.K. Dhutia (C) T AW 1 G il B Yf
(D) Workmens of Dimakuchi tea (D) feABF I@ TS & HHIR
E state vs. Management of GoiE| ]%,qngi%[ g IS D
Dimakuchi tea E state SR
57.  Case related to constitutionality of ~ 57. 3Nenfie faare ffvaw @ Faenf~ad
Industrial dispute Act is / are: ¥ gHfd e g
(A) Hathi Singh Manufacturing (A) e Rig W—ﬁc\;ﬁ Fo I
Co. vs union of India s Ty
B) P. Janardan Shett Vs.
®) o (B) Ul THIET el 9M WRA AR
Government of India through
IR Tq
secretary . )
(C) Bangalore water supply & (C) ek dIe Wil SISEIEIIE
Sewerage Board vs. A. EEIERNS
Rajappa (D) SURIG T4l
(D) All of above
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58.  Which section of Industrial 58. 3WeNfie faare sfaf M o a9 & art
Dispute Act defines Appropriate W}ﬁlﬁ TR P GRATT Bl 27
Government? (A) 2 (@)

(A) 2(A) ®) 2 (@)
(B) 2(B) © 2 (M
©) 2(0)

D) 2 (D) (D) 2 (5)

59. Cash related to appropriate 59. drefe faare offm & smwld
Government  under  industrial Wﬁ SRER D R are ¥
dispute Act is / are:

(A) India cement employees (#) e e @ard ?I&RH R
union vs. Management of RIS ?{fﬁ@m drve oo
India cement Ltd. B) & FRE o sfear T
(B) Steal Authority of India vs. _
National union T
(C) Indian Express Newspaper (C) 3sTT TamR ol TR (qws)
(Bombay) vs. State of west T UREE S o
Bengal
(D) All of above ®) TR T

60.  Which section of Industrial dispute ~ 60.  3NeNf® faare 3rfRIf=Iw & B W aRT
Act deals with Average pay? 3N da9 9 9RfRd €
(A) 2(4)(A) (4) 2 (@) @

(B) 2(B)(B) (B) 2 (@) (@)
©) 2(A)(©) ©) 2 @) ()
(D) 2(B) (D) D) 2 (@) (8)
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61. Which section of Industrial 61. 3Nenfiie faarg affm & o9 A o
Dispute Act Deals with Award? TaIe W T 2 |
(A) 2 (B) (A) 2 (@)
(B) 10(1) (B) 10(1)
(C©) 10(4) (©) 10(4)
(D) All of above (D) SRIad a4
62. Main case related to illegality of  62. &l Uae @ 3rderdr | Fwe Uy diq
an award is /are: g
(A) Gajanan Maharaj Institution (A) T TR W a W
vs. employees e
(B) Bharat | company Bank B) T 7 o ‘j‘%ﬁ}; T
Mumbai vs. employees
(C) Cricket club of India vs. © fipde Fer Sitw gfPsa 7 T
Bombay Labour union ENES qﬁ?ﬁ
(D) All of above (D) SRITd 4!
63.  Which section of Industrial dispute ~ 63.  3NeNf® fdarg Srfif+=Iw & B W aRT
Act Define Industry? e Bl IRMTIT el 2?
(A) 2 (D) A) 2 @)
(B) 2(e) B) 2 (¥
© 2 ©) 2 (@)
D) 21) (D) 2 (@)
64. Which section of Industrial 64. 3NeNfie faarg ffm & o9 A o
Dispute Act defines. Employer? frasre @I aRYIig o) 27
(A) 2(B) (A) 2 (@)
© 20 o2l
© 2(®)
(D) 2@
D) 2 (&)
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65. The definition of Industry was  65. oNenfie fiag  (Wemem)  orfafwm
amended by the Industrial disputes ERT ST &I gRYNT &l
(Amendment) Act S fbar |
(A) 1971 (A) 1971
(B) 1982 (B) 1982
(C) 1994 (©) 1994
(D) 2003 (D) 2003

66. Which section of Industrial 66. 3NENfG fdarg SR & B W aRT
disputes Act (1947) defines et faare o aRYIig ol 27
Industrial dispute? (A) 2 (&)

g zg) ®) 2 3
© 20) © 20
D) 2 (K) (D) 2 ()

67. Which section of Industrial 67. 3NeNf®e faarg SrffF=Iw & B W aRT
disputes Act defines work man? FHHR BT IRATRT Helr 27
(A) 2(P) A) 2 (@
®) 2(Q B) 2 ()

(C) 2 (R) © 2(@3)
(D) 2(S) (D) 2 (4)

68. In which case it was held that “a 68. fog arg # faoffg fear mar f& Tdh
single workman, who is aggrieved AT PHDR, Sl AT & darsr |
by an action of the employer can IR 2 e fare SoT Tadr &
raise industrial dispute is /are: (A) e S IS i g g
W et

ur Court W.B.
(B) Newspapers Ltd Vs. state (B) = TR o Fm %
industrial U.P. TSR Jo To
(C) Binny Limited Vs. workman (C) fa= fafics M FHER
(D) All of above (D) SR 4!
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69. Main case related to industrial 69. orenfie faare dor wfdra faae A
Dispute and individual dispute is _
W g A
/are:
(A) Shamsuddin Vs. state of (A) TRIGEN I dRel WY
kerala
(B) o WM YawH I 51 <RI
(B) P. Soma Sundaram Vs.
Labour court (C) UMY I §M TERT SRUIC. do
C) State of Punjab Vs. Gondhara
© ! (qo) feTo
Transport Co (P) Ltd
(D) All of above (D) SWIEd oI
70.  Which section of Industrial dispute ~ 70.  3henfiie faarg affm & o9 A o
act defines strike? gedldl &1 IRMINT HRal &7
(A) 2(D) (A) 2 (3)
(B) 2(F) (B) 2 (3)
©) 2(Q ©) 2 (%)
(D) 2 (M) (D) 2 (§)
71.  Basic element of strike is / are: 71, gedlel &l JAERYd dcd &
(A) Common Intention / objective (A) TN IgeH
(B) Collective behaviour/ practice (B) ﬂﬁ%—cﬁ TR
(C) Consultation ©)
D) All of above
) (D) W T
72.  The most Important element of  72. gsdlel I FdH HE?CFIUT &
strike 1s / are: (A) @@
(A) Duration (B) T
B) M : :
(B) Mode (C) T o drdl & |&a
(C) Number of Participants _ _
(D) SWIE ¥ IS T8l
(D) None of above
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73.  The federation of commerce and  73. HRAN IR SErT Ae™Y (fham!) =
industry of India (FICCI) declared B IR—R B B godld Bl
the go slow strike illegal on Q’Eﬁﬁﬁ x|
(A) 22/2/1984 (A) 22/2/1984
(B) 26/5/1984 (B) 26/5/1984
(C) 30/8/1984 (©) 30/8/1984
(D) 05/11/1984 (D) 05/11/1984

74. In which case supreme court 74. &g ¢ H Iwdw <RI T AifNd
declared that right to strike 1s not a forar f6 gediel v @1 AfddR Alfeld
fundamental right ? IR T & ?

(A) Associated Cement Co. Ltd A) e @i Fo o g
Vs. Employees i
(B) Bombay Union of Journalists 5 o
Vs. State of Bombay ®) R qﬁ?ﬁ S Sttt &1
(C) Kameshwar Singh Vs. state T A
of Bihar (C) SHIR g 99M faer Iy
(D) All of above (D) SWIEd oI

75.  In which case court held that-strike ~ 75. & ag & =mrem = fAoffa fear &
1s a democratic means of protest: gedldl UeIF &1 Ud ollhdiiid ARgH
(A) V.R. Singh Vs. Union of 3

India (A) 9. IR g 99 9Ra Y
(B) S.K. Sinha Vs. state of Bihar
(B) T &. R¥g1 1M fER Ty
(C) State Bank of India Vs. o
employees © ¥ 9 Y e T P
(D) All of above (D) SR T
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76.  According to which section of 76. 3NeNfie faae AT @ fHa aNT B
Industrial Dispute Act Notice for ST TedTe BT ARE o WY &
strike 1s mandatory :

A) 18 (A) 18
(B) 20 (B) 20
(C) 22 (C) 22
(D) 26 (D) 26

77. Prior notice for strike to be 77.  APYIRT T H B W drel SIS
done in public utility service is I ford tﬁ qfey <A1 JaWH &
necessary: (A) TF e
(A) One week (B) 4 v
(B) Two weeks
(C) Four weeks (€) R W=
(D) Six weeks (D) & W

78.  Under which section of Industrial 78.  3iefie faare sffm @ fow o™ @
Dispute Act- on the receipt of the aTa TedE @AY UE BN W
notice of strike, the employer
should send its informatizn yto T @l S Sl ﬂgf%lﬁ PR
appropriate government within 05 @l 05 fadT H IR Fel @ed:
days: (A) 12 (6)

(A) 12 (6) (B) 20 (6)
(B) 20(6) ©) 22(6)
(C) 22(6)
(D) 26 (6) (D) 26 (6)
79.  Who can give notice of strike: 79.  ESdld @I A BF < b &
(A) Labour union (A) sf® dg
(B) Workman (B) FHPR
(C) Federation ©) S
(D) All of above D) N
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80. In which case decided that strike 80. fod arg # =mre™ W W v fea
will definitely be illegal it notice is b Mfew 9 Y 91 W gsara Afad
not given: w7 ¥ 39y 2l
(A) National Textile Corpo. Ltd. (A) Sqgersa a7 o 4
vs. employees -
(B) India General navigation &
Railway co. Ltd. s. (B) TS WY TR & e
Employees H¥ fefo T DR
(C) Municipal committee (C) HHRTS FHS USHPE I
Pathankot vs.  Industrial SUSRAd fe-gel Uallg
tribunal Punjab (D) SWIa I
(D) All of above
81. Section 10 (A) of Industrial 81. IBed weURM fiaem 9 WA
Dispute Act related to voluntary e fdare sIff | @ arT 10 ()
arbitration has been added / BT & e SR gRI
inserted by the Amendment Act of ST |
— (A) 1949
(A) 1949 B) 1956
(B) 1956 ©) 1973
(C) 1973 D) 2001
(D) 2001
82. In which case lockout has been 82. fow 9 # SwoqH RGN q el &
described as the antithesis of strike g<aTel areTee] BT ey & 7
by SUPTEME court? (A) BIelT TIA folo IM FHGR 07
(A) Kaling Tubes Ltd Vs. )
Employees B) frr @ e fdo oW o
(B) Priya Laxmi Mills Ltd Vs. Helol- HUSoT
Labour Mahajan Mandal (©) cbé\lslc\dl T PN g9
(C) Karibetta Estate Kotagiri Vs. SN
Rajamani
(D) All of above (D) SwRIad T
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83.  Which section of Industrial 83. 3MeNfi® fdare aiftfem @ o A o
Dispute Act deals with the "Iy dreeel & ford fadg werdr @
prohibition of financial aid to e § gefg 2?
illegal Lockouts? (A) 23
(A) 23 (B) 25
(B) 25 ©) 28
(©) 28 (D) 31
(D) 31

84. The case related to right of 84. 3d¥ FSdAd & BRU g( o4 ol
employer to compensation for loss WOs & fo e & dfdeRr 9
caused by illegal strike is / are: TR T &

(A) M.L. Kuntarao Vs. Azam (A) T T, R G I S
Zohi Mills Ltd.

(B) K. P. Khetan Vs. Union of Fed fero _
India (B) @. . WdM §M WRd &9

(C) Rohtas Industires Vs. Its (C) e eI FIH - THI
Union ?Iﬁ?ﬁ

(D) All of above (D) SWRIEd Tl

85.  Which section of Industrial 85. 3MeNfi® faare aiftfem @ o A o
Dispute Act deals with illegal Y ATES § gET 27
Lockouts? (A) 20
(A) 20 (B) 22
B) 22
(C) 24 (C) 24
(D) 26 (D) 26

86. Which section of Industrial 86. 3NENfi® faare iftifem @ o A arT
Dispute Act deals with General TeEel B 9ENg ANyt gfosy 9§
prohibition of Lockouts? g ®
(A) 21 (A) 21
(B) 23 (B) 23
(© 26 ©) 26
(D) 29 (D) 29
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87. The prohibition contained in  87. YA gRI dIeEd @ foeg RN
section of the Industrial faare sifSfrag o7 arT T
Dispute Act against a Lockout by fARd wufd Y s¥eR gN

1 is similar to that inst
employer is similar to that agains . & W 8
strike by workman:
(A) 18(2)
(A) 18(2)
(B) 22(2)
(B) 22(2)
(C) 24(4)
(C) 24(4)
(D) 26(4)
(D) 26(4)
88.  For Lockout a notice under section ~ 88.  dTcaal & ford afenfiie faarg arfdfaw
of the Industrial Dispute CARRCIR] ® ia Aifed
Act is necessary. ST |
(A) 16(4) (A) 16(4)
(B) 22(2) (B) 22(2)
©) 24(D) ©) 24(D)
(D) 26(3) (D) 26(3)

89. In which case court held that 89. fhd 9 # <ITT 4 ®aT fb qTET
closure must be bonafide for o IR ¥ ¢ §eg 3R I Dl
lackout ? S & 9 o AR ?

(A) Pipraich Sugar Mills Vs. @A) f f TR R T
Employees
o7
(B) Kaling Tubes Ltd Vs. _
(B) el < folo T HHEHR 0T
Employees )
(C) Mahalaxmi Cotton Mills Vs. (C) WGl e AR
Employees T
(D) All of above (D) SWREd ol
Series-A LLB305 / K-294 Page - 26



90. In which case court held that - 90. & arg § =ymrerd 5 faoffa foam & -
Lock out will always illegal TCT qfed & fo97 dremEe) 9eqd 2y
without prior notice. i |
A) Bhopal Motors Pvt. Ltd Vs. ¢
(A) Bhopal Mo v (A) ¥ITe Hied folo §9M BHGRI

Employees :
(B) TIEl 3MRA 3R WId Ho M
(B) Tata Iron & Steel Co. Vs.
Employees
(C) Hindustan Machine Tools Ltd ©) T3 & fefo <A
Vs. Employees DHDRITY
(D) None of above (D) SR H $Ig el

91. Which section of Industrial 91. 3henfie faarg affem & o9 A o
Dispute Act defines wedl Bl GRAMIT Bra) 2?
Retrenchment? A) 2 @ @)

R ® 2 @
(B) 2(e)(e)
© 20 @
©) 2(k) (k) o )
(D) 2 (o) (T
(D) 2 (0) (0)

92.  Laying off the service of workman  92. HRT W (NS §RT BHORI
by the employer for PT WaT fRT FA B Bl Bed B
reasons is called retrenchment. A) e
A) Legal
(8) Lee (B) 3ifafdrs
(B) Illegal

(C) WY
(C) Health
(D) SWIa I
(D) All of above
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93.  Cause of Retrenchment is: 93.  WeAl B BRI &
(A) Excess of workman (A) FHORI & g
(B) Completion of work (B) Ft @ A
(C) Shortage of Raw material ©) % TS BT G
(D) All of above D) S
94. In which case supreme court held 94, &g a€ ¥ Iwdw IR | FaT {6
that The restriction on the right of BRI P WAl Y b FHANE b
the employer to retrench workman IRPR W ey SRE 2 I 9fue
is Justified and is not the violation
of Article 19 (1) (g) & (6) of the i 3@%@3 .19 (L ® R (©) =
constitution. Secie T |
(A) Mohan Lal Vs. Bharat (A) HIET cffel T HRA geldg
electronics Ltd. fefo
(B) Steel Work Union Vs. Chief (B) ¥ qR I IH % o
Labour Commissioner New BTN ng faeell
Delhi (C) Ta e Heh faeq felo
(C) Workmens of Minakshi Mills ST ST fred foro
Ltd Vs. Minakshi Mills Ltd. (D) SR T
(D) All of above
95. In which case courd held that - 95. f@g ac # foffaa fowr o &
employment made for a fixed fRgd o & o & T ﬁgﬁ,ﬁ
period is covered by retrenchment e R % ek ay T 2
and is not illegal.
(A) Usha Mills Ltd Vs. Labour (A) S e fefo T R B,
Commissioner U.P. 3o Ho
(B) State of Rajasthan Vs. (B) ORI Y M IFRER Al
Rameshwar Lal Gahlot TElld
(C) Harbans Lal Vs. Union of (C) TRE T T AR
India : :
(D) None of above (D) SR BT Tl
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96.

Which section of Industrial dispute

Act deals with the reemployment

e faarg FfRf g & o9 O ar
Bl il W dHeR @ FEed |

of retrenched workman? e 7
(A) 22(D) (A) 22 (5)
(B) 25 (D) (B) 25 (4)
(©) 25 (H) (C) 25 ()
(D) 22 (H) (D) 22 ()

97.  Which section of Industrial dispute ~ 97.  3henfiie faarg affm & o9 A o

Act deals with the procedure for wedl o Ulehar § gHfed 2|
retrenchment? (A) 22 (®)
(A) 22(G) B) 25 (8)
(B) 25(G)
(©) 22 (8)
(C) 27(B)
©) 31 ) (D) 31 (3)

98.  Which section Industrial dispute  98. 3henfiie faarg affem & &9 A o

Act defines “Continuous service” PR a3 T 2 |
(A) 22 (B) (A) 22 (@)
(B) 25 (B) (B) 25 (3)
(C) 29 (B) ©) 29 ()
(D) 31 (B) (D) 31 (%)
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99.  In which case court decided that “  99. & arg & =mrem = fAvffa foar &
It will be illegal to do o
8 fqeT iR oA ©ewl ST Sy BRI ?
retrenchment ~ without  paying
compensation” (A) TIRIA B o M fER
(A) Imperial Tobacco Co. Vs. 5T
State of Bihar _
(B) Edward Mill Co Ltd Vs. state (B) T o fefo FTH
of Ajmer JY
(C) Anand Bihari Vs. Rajasthan
(C) M= el 9™ ORI
State Road Transport
Corporation qedh T Jqg
(D) National Iron & Steel Co. D) \ o] W Fo Fro
Ltd. Vs. State of West
Bengal ENRICL RGN
100. Which section of industrial dispute 100. ifenfie faare g & & @ ar
Act deals with the penalty for W{%{ & foqr gell & o aRa” 9
retrenchment without prior TR
permission? A) 12 (@)
(A) 12(A)
(B) 16 (S)
(B) 16 (E)
C) 22
(D) 25(Q) () 25 ¢
Xhkdkhx
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